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Employers for Disability NI: Membership Information

What is our mission?
“Employers for Disability NI is a unique, not-for-profit organisation comprising employers and service providers.  It supports member organisations in implementing practices to attract and retain disabled employees, customers and service users and promotes good practice generally.”

Why be a member?
· Being a member of Employers for Disability NI puts companies in the strongest position possible to avoid litigation and implement good business practices.
· More than 20% of the population has a disability, therefore it is vital that businesses attract disabled customers and employees.

· Disability legislation is one of the strongest and most complex areas of anti-discrimination law and consistently attracts the highest levels of compensation.
· Employers for Disability NI is the only NI-based employer-led organisation focused solely on the needs of businesses which value disabled customers and employees, hence our unique understanding of the issues and challenges experienced by our members.

· Employers for Disability NI provides the highest quality, practical support to members, helping them attract and retain disabled employees and customers.

· As an independent organisation, owned and funded by members, we recognise the changing needs of companies in a dynamic and challenging business environment, and ensure that our services are flexible, relevant and beneficial.

· Being a member of Employers for Disability NI gives business representatives the opportunity to share experiences, lessons, advice and resources with other professionals facing similar responsibilities and challenges.
Employers for Disability NI Staff
Our two members of staff, Gabrielle Fitzpatrick, Manager, and Mags Harkin, Development Manager, are long term employees, with nearly 30 years combined service to Employers for Disability NI.  Employers benefit from their in-depth knowledge, dedication, enthusiasm and commitment to providing excellent service.  They have a unique perspective, and adopt a balanced approach when providing advice and information and bring to their roles:
· understanding of disability discrimination legislation and case law
· knowledge of good disability practice and how this is implemented by local businesses
· excellent links with all key stakeholders, such as trade unions, disability groups, employer bodies and statutory agencies
· a practical approach to supporting employers, with in-depth information and realistic, balanced advice for companies and their employees
· vast experience of developing and delivering training programmes to all levels of staff from front line to senior management
· developing, delivering and facilitating a wide range of seminars and conferences on disability-specific topics
· design and implementation of disability business awards
· experience of acting as assessor in the employment area of disability arts awards
· qualifications in mediation to assist in our confidential service resolving disability-related conflict and difficulties
· development and delivery of a Disability Advice Line for businesses, staff and customers
· design and undertaking research and data analysis
· development of tools and resources required by organisations who want to attract and retain customers and talented employees with disabilities.
What services do members receive?
Employers for Disability NI provides a wide range of services to ensure that member employers and service providers are aware of their legal obligations and implement practices to attract and retain disabled employees and customers.  The services that members and their employees can avail of, either free of charge or at a discounted rate, include:

1
Disability Advice Line and Problem Solving Service - a one-to-one tailored advice and information service.  Here are some examples of how we have assisted our members:

Employers for Disability NI Member Case Studies:
· An employee of a member organisation developed depression following bereavement, which led to workplace difficulties and extended sick absence.  She was unsure sure what she should do, who could help and what the relevant law was.  The employer put her in touch with Employers for Disability NI to give free, independent, confidential advice.  Having discussed all the possible options and identified the sources of support, the employee felt confident about discussing adjustments to her post with her employer.  She was able to negotiate a phased return to work to an adjusted job.  Both employer and employee were very satisfied with the outcome.
· A member employer asked Employers for Disability NI for assistance to develop a staff disability survey.  Employers for Disability NI met with the member employer’s staff to discuss their objectives and subsequently drafted a questionnaire.  A further meeting was held to agree the document and a follow-up session to draw up actions and recommendations based on the findings.
· A member’s employee contacted Employers for Disability NI to discuss a young person with autism who is currently in training and seeking employment.  The query related to the range of support and assistance available to secure and maintain employment for this individual as well as travel to work issues.  Employers for Disability NI contacted relevant staff within the Department for Employment and Learning (DEL), liaised with them regarding these issues and kept the member employee informed of progress. The outcome was that the local DEL staff were able to advise on all matters.  Employers for Disability NI staff kept in touch with the individual to ensure a satisfactory outcome was obtained

· A member employer contacted Employers for Disability NI for good practice advice regarding administration of an aptitude test for a job applicant with dyslexia, specifically in relation to the extra time which should be allowed.  Employers for Disability NI contacted the British Dyslexia Association for general guidance.  In addition, we were able to highlight other matters which should be taken into consideration such as test room requirements, paper colour, font type and size.

· A member employer asked Employers for Disability NI for advice on car parking for disabled employees, specifically how to prioritise requirements where the availability of car parking spaces is limited.  Employers for Disability NI gave careful consideration to this query and drew up guidance relevant to these particular circumstances.  This was circulated to a number of employers with relevant experience for their comments and, having taken on board feedback received, forwarded through this advice to the member contact.

2
Disability Mediation Service
Employers for Disability NI employees are trained mediators and the Disability Mediation Service assists employers in the resolution of disability conflicts, therefore avoiding litigation.
3
Disability Support Pack
Members get access to our on-line comprehensive Disability Support Pack, which includes:

· eight key disability commitments

· NI’s only employer Good Practice Logo, developed for members-only use to ensure recognition as an organisation which values employees and customers with disabilities

· a Good Practice Guide, which gives detailed, practical information, and is regularly updated

· Audit Tool, for members’ self analysis, target setting and monitoring progress.

4
Member Area of Employers for Disability NI Website - selection of training materials, an on-line disability awareness briefing, video links, factsheets etc.
5
Regular “E-updates” and “Case Law and News Bulletins” - includes items of news, research, advice and disability case law updates.

6
Disability Awareness Training Seminars – tailored to requirements of delegates
7
Disability Awareness Tools - for member organisation who want to promote disability awareness among staff through, for example, in-house training.

8
Partnership Events - events are delivered to members in partnership with Disability Organisations, including:

· Visual Awareness Training in partnership with RNIB

· Deaf Awareness Seminars with the RNID

· Understanding Dyslexia and Employment.

9
Online Jobs Bulletin Board – for members only to advertise job vacancies and encourage applications from people with disabilities.

10
Discounts on Professional Services - discounts exclusively for members and their employees as follows:

· One free consultation (one hour) and 10% discount on subsequent services of our Legal Adviser, Dan Fitzpatrick LLM, Partner with Comerton and Hill Solicitors, a Belfast-based company with an employment law practice.

· 15% discount for members who use the services of the disability organisation Visual Access NI

· 10% discount for members who use the services of the disability organisations Action Mental Health and Disability Action

Management of Employers for Disability NI
The Board of Directors of Employers for Disability NI consists of representatives from employers and service providers.  The Board members commit their time and expertise in directing the strategy of Employers for Disability NI and overseeing its activities.  This ensures that Employers for Disability NI is focused on the needs of local businesses who want to attract and retain disabled employees and customers and is aware of their priorities and challenges.  The Board Members are drawn from the following member organisations:

· Ulster Bank Group Ltd (President)
· Queen’s University (Chair)
· Northern Ireland Ambulance Service (Vice-chair)
· First Trust Bank (Honorary Secretary)
· Business in the Community (Honorary Treasurer)
· BBC
· Local Government Staff Commission
· Translink
· Belfast City Council

Board Advisors
A number of organisations and individuals act as advisors to Employers for Disability NI including:

· CBI
· Comerton and Hill Solicitors

· Department for Employment and Learning
· Equality Commission for NI
· Federation of Small Businesses
· Northern Ireland Union of Supported Employment
Lead Partners
We have four Lead Partners who commit additional resources to the work of Employers for Disability NI.  The Lead Partners are:

· BBC Northern Ireland
· BT Northern Ireland
· First Trust Bank
· Translink
Membership Subscriptions
A payment structure for the annual membership subscription has been developed based upon the number of employees as a guide to the level of contribution:

Number of Employees/Category
Fee

Charity/Voluntary Organisation
£150.00

1 - 249 employees
£275.00

250 - 999 employees
£400.00

1000 – 4,999 employees
£800.00

5,000 – 9,999 employees
£1,200.00

10,000 – 14,999 employees
£1,500.00

15,000+ employees
£1,800.00

Lead Partner
£2,750.00

Contact Details

Address:
Employers for Disability NI

Banbridge Enterprise Centre


Scarva Road Industrial Estate

Banbridge BT32 3QD

Telephone:
028 4062 4526

Fax:
028 4066 2325

E-mail:
info@efdni.org
Website:
www.efdni .org
